RUTGERS

School of Business | Camden

HUMAN RESOURCE MANAGEMENT MINOR (533)

FOR ARTS & SCIENCES STUDENTS
(Minimum GPA of 2.500 required for admission to the minor)

HUMAN RESOURCE MGMT (533) Grades Semester

52:533:365 Strategic Human Resource Mgmt
(Pre-req 52:620:303)

52:533:370 Career Planning & Management
(Pre-req 52:620:303)

52:533: HRM Elective*
52:533: HRM Elective*
Approved Elective

SEE REVERSE FOR DETAILED INFORMATION

*Elective courses must be at the 300 level and above, please refer to the catalog*
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RUTGERS

HUMAN RESOURCE MANAGEMENT (533) MINOR
FOR ARTS & SCIENCES STUDENTS ONLY

Approved Arts & Sciences Courses

Students may also complete three (3) credits from the Arts & Sciences courses listed below, to
satisfy only one (1) approved elective:

Economics of Labor (50:220:313)

Inflation, Unemployment & Public Policy (50:220:320)
Industrial Psychology (50:830:319)

Psychological Tests & Measurements (50:830:355)
Behavior Modification (50:830:446)

Sociology of Complex Organizations (50:920:315)
Urban Sociology (50:920:321)

Women & Men in Society (50:920:337)

Globalization & Social Change (50:920:370)

Japanese Society & Management (50:920:394)
Sociology of Work and Careers (50:920:431)
Non-Profit Organizations in International Perspective (50:975:492)
Non-Profit Organizational Mgmt (50:975:493)



