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As the fall semester of 2005
begins, so ends the term of Rutgers School
of Business-Camden Dean Milton
Leontiades. Leontiades started as acting
Dean in February 1989 and was later
promoted in June 1991 to official Dean.
Looking back on these past sixteen years,
Minding Your Business reflects over the
milestones accomplished during his tenure,
his legacy, and the many achievements and
highlights of the Business School.

After becoming an independent
entity in 1988, the SBC was located at Victor
Hall building on the Camden waterfront.
The Business and Science Building was
later opened in 1989. With limited financial,
professional, and academic resources, but
an enthusiastic entrepreneurial spirit,
Leontiades helped the SBC to build a strong
reputation not only in southern New Jersey,
but also throughout the entire state. In
addition, through off-site academic
programs, small business development
projects, scholarship and internship
opportunities for students the SBC has
formed an alliance with the community of
southern New Jersey.

Milestones

Of the numerous milestones under
Leontiades’ tenure, he says that he is very
proud of founding the Quarterly Business
Outlook. Its first meeting was in the

basement of the Campus Center in 1994,
Today, with nearly 250 executives as a
steady audience, analysis, predictions, and
opinions are given on the health of the
economy.

Also in 1994, Rutgers adopted
finance and marketing into its major

curricula. Today, the SBC is home to Dr.
Carol Kaufman-Scarborough, the number
one retail professor in the nation. In
addition, in 2003 the SBC marketing faculty
was ranked number thirty as an influential
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institution, according to a study from the
University of Missouri-Columbia.

Currently, a curriculum is being
formed and faculty are being scouted for a
Human Resource Management major.

“The best ideas, however, come
from the students,” said Dean Leontiades.
He approved, supported, and funded the
Minding Your Business publication and
“The Intern” competition. Both successful
ventures were created and headed by
students.

Highlights

A major part of the SBC’s
reputation lies in its accreditation from the
Association to Advance Collegiate Schools
of Business. In 1995, the SBC was the first
business school in southern New Jersey to
earn this accreditation. It was reaccredited
in 2003.

Dean Leontiades says he is very
proud of securing a designation as a
Governor’s School of Business, possibly in
2006. “This is a great tool to attract 100 of
the best and brightest students. We will be
the seventh in the state to get such a
designation,” said Leontiades.

Academic Success

Leontiades cites overcoming the
limited financial resources of the SBC as
his major challenge. Without money it is
hard to attract faculty and fund activities.
In an effort to create a tuition incentive, and
in turn generate funds for the SBC,
Leontiades created off-site programs.

(Continue to page 6)



Thanks!

Although I have attended Rutgers-
Camden since the fall of 2001 and four years
later sit to prepare my final article as an
undergraduate student, I am struck by how this
short period has actually turned out to be a
lifetime...

Not only will I walk away with a
degree, I also leave with friends, experiences,
and emotions that have shaped me to become
the person I now am. They are permanently
housed in my heart, never to be forgotten and
to be relived repeatedly with only the fondest
remembrance.

I have formed

o
us relatic

Rachel Hughes: 1leave you my baby,
Ms. Editor-in-Chief. Take care of her as if she
were your own. Stay focused. Be fair. Setan
example of enthusiasm for others to model. 1
think you will do a remarkable job.

Christopher Bermingham: You have
been so much fun! We have become good
friends—a friendship ! hope will continue to
evolve after my graduation. You have helped
me a great deal with the paper. In fact, I could
not have done as much as I did this semester
without your help.

Robert Taylor: You have showed me

with many people, each one (relationship)
unique. I am grateful to have been part of such
an inspiring community and honored to have
formed bonds with those I have befriended.

It was because of this community and
the friendships formed that [ was able to start
this publication. And over these past two years,
the receptiveness and enthusiasm from the
students and faculty is the best compliment I
could have ever received. To walk pass a
stranger who is reading the paper is worth more
than any award or honor I could have been
given.

I hope that future students will feel
the same and continue to print even better issues.
T hope the paper will continue on, growing in
contributions and quality.

Dean Milton Leontiades: There is
really no fancy way to say how appreciative I
am for you giving me the opportunity to launch
this paper other than: thank you very much for
your support of this project! I have had the
privilege of interacting with you not only on an
extra-circular level, but also on the teacher-
student level. Through these interactions, I have
witnessed first-hand how influential and
inspirational you are as a leader—fair and
honest. It is no wonder why the SBC has been
so successful.

Dean Larry Gains: When | first
approached you with my idea for Minding Your
Business, you had such a genuine enthusiasm
and were eager to help me in any way you could.
You have been the same way ever since, which
has helped to make my educational experience
sorewarding. Ihope to implement these same
admirable characteristics when I start my career.
Congratulations on your promotion. I wish you
the best of luck!

Dr. Julie Ruth: 1do not know where
to begin or even if I have enough room to say
how truly appreciative and grateful I am to have
had your guidance. You are undoubtedly the
one person who has influenced me the most at
the SBC. With your sincerity, intelligence, and
support, you have motivated me to continue to
strive for the same high standards you set and
follow. Thank you so much for everything!

Sam Collier and Kristin Walker:
Sorry for being such loud neighbors for the past
two years. Thank you so much for all your help
and advice. I'll miss you two so much.

Profe William Pinchuk: See, |
spelled your name right and you get your own
line. That has to be worth at least half a grade!
Hehe! You've been an awesome Professor.
Your interest in the publication has been a huge
compliment. Thanks so much!

the true ing of friendship. You are one of
my best friends, my partner in crime, hehe.

Marie Meneses: Thank you for the
support, advice, and guidance you have given
me, professionally and personally. I admire your
intelligence, diligence, and sincerity.

Daury Isaac Lamarche: You have
helped me so much. Thank you!

Thank you, again, to all the people who
have contributed to the paper: James Davis,
Angela Dwinal, Tony Lopez, Leah Valenti, Jason
Weber, Aaron LaRiche, Tiffany Ferrera, Arvind
Nayak, Mike Doyle, Karolin Rapp, David Dunn,
Antonio Ortiz, Brian Baskin, Joe Ceralde, Richard
Colon, Maureen Gallicchio, Marissa Verchio,
Aminah Massenberg, Ryan Green, Keila Medina,
Chad Jenofsky, Emily Salamone, Gia Brophy,
Allison Venuto, Stephen Wielgosz, Jaime Durand,
and Howard Chattley.

I would also like to thank my editors:
Joshua Fichman, Carol Burns, Shaista Ahmad, Jamie
Mamuyac, Amanda Gottlieb, and Donald Manser.

The faculty has also been an instrumental
part of this paper’s success, whose suggestions and
contributions have improved the quality of this paper:
Dr. John Broussard, Dr. Richard Michelfelder
(remember to always carry your ID), Dr. Emeka
Nwaeze, Dr. Barbara Bickart, Dr. Kaufman
Scarborough, Joe Haro, Dr. Snehamay Banerjee, Dr.
Diana Day, Dr. Gayle Porter, Professor Gerald Claffie,
Ed McHugh, Bob Young, Dean Rummy Pandit, Tony
Urban, Dot Stratton, Bridget Britton, Mike Sepanic,
Joe Marino, William Lyou, Mary Ann D’Orazio, and
Sheryl Heckler.

Of course, I would like to thank my
parents, my sister, and my brother. Thank you
so much for everything. Thanks for all the love,
support, and stability. Though at times it may
appear like it, | appreciate and value what you
have done for me.

Last, I would like to give a special
thank you to the person who has been a loyal
friend for the past four years, someone I will
never forget! Chip Jonczak. Chip, you have
been there during all my ups and all my downs.
You have guided me with your invaluable advice
and support, without which these past four years
would have been so much harder. I will miss
talking to you on a daily basis, but know we
will keep in touch. Your friendship has meant
more to me than you will ever know. Thank
you again from the bottom of my heart.

-Tuesday Sealtiel
Editor-in-Chief

Graduation Quiz

The trees are beginning to bud, the
weather is beginning to warm, and this only
signifies one thing, the coming of spring.
Spring brings more than just bare midrifts,
short shorts, and wandering eyes. Spring
also signifies the ending of another school
year. This spring marks the end of my
Rutgers undergraduate education and the
last time I will be writing an article to
entertain and inform the masses here at
Rutgers-Camden.

As 1 reflect on semesters past, |
find myself questioning what the Rutgers-
Camden experience is. Is it going to class,

S Eating

then leaving as soon as possible? Is it
sleeping in the Campus Center? If you find
yourself pondering what it means to
graduate from Rutgers-Camden take the
“Unofficial Rutgers University- Camden
Undergraduate Experience Quiz” and find
out if you have the Full Rutgers-Camden
experience.

Rules: The quiz is separated into
a series of categories. Select the most
appropriate answer and award yourself the
given number of points. At the end, tally
the total number of points and see how you

James Davis
Management

Majority of the time ate at Campus Center - 0 pts

Majority of the time at from Jordan's Cart - 5 pts

Majority of the time ate at places located in Camden - 10 pts

Bonus Pts — Actually ate the place behind the School of Business — 3 pts

Sleeping

Never caught a nap on Campus - 0 pts

You can catch the best sleep in the Campus Center - § pts

No the Library is the best place to catch some shut eye — 10 pts

Classes

Part Time Student 3 - 9 credits a semester - S pts

Full time Student 12 -15 Credits - 10 pts

Super Student 18-24 Credits ~ (- 10 pts)

Advising

Had the Dean Parker Experience - 10pts

Where is advising? - 5 pts

experience - 10 pts

Bonus - Met with 3 or more different advisors over your educational

Partying

Went to a Frat Party - 10 pts

Partied in the Campus Center - 5 pts

What Parties? Rutgers Camden doesn’t have parties - (-10 pts)

Transportation

Drove to Rutgers - 0 pts

Took PATCO/NJ Transit/River Line — 5 pts
Parking

Get a Rutgers Tag + Parked in lot — Spts

Parked at Meter — 10 pts

Parked on the other side of the bridge - 15 pts

(Scoring on page 8)



Business

'STAFF
BOX

Editor-in-chief:
Tuesday Sealtiel

Business Editor:

Christopher Bermingham
Consumer Editor:
Carol Burns
Campus Editor:
Rachel Hughes
Copy Editors:
Marie Menses
Brian Baskin
Writers:
James Davis
Chad Jenofsky
Daury Isaac Lamarche
Tony Lopez
Robert Taylor
Jason Weber
Advisor:
Dr. Julie Ruth

Information contained in this pub-
lication is intended to educate and to inform.
Any advice given within should not be used
as the sole source of decision-making,

Articles written from a business
point of view are welcome. All articles are
subject to editing for length, accuracy, and/
or content. Please e-mail them to
myb@camden-sbe.rutgers.edu.

Book Review:
...On Getting Hired

Chris Bermingham
Marketing

“You’re hired.” Two words heard
only once per season in today’s world of
funny haircuts and boardroom scenes. You re
Hired: How to Succeed in Business and Life,
by Bill Rancic, chronicles the experiences
of one of the only people who have heard
these words from everyone’s favorite tycoon,
Donald Trump.

In this book, Bill tells the stories
of his past that clearly display the fact that
he was destined to succeed in business and
life. These tales include such experiences as
hustling his grandmother’s friends out of
five dollars a pop for pancakes, buying cars
and then fixing them up and selling them
for a profit, and starting a boat wash and
wax business over the summer.

At sixty-five pages, this is hardly
shaping up to look like a business book.
‘When people buy business books, they are
looking for advice and strategies that are

applicable to the real world. These first few
stories contain morals and values that are
important, but they do not present them to
the audience in the best way.

After this point, the book starts to
pick up speed and reaches the appropriate
reading level.{le begins to get into the good
stuff, like starting his own cigar company,
and buying, fixing up and selling buildings.
These stories also present morals, values and
strategies, but they are presented on a level
that we can relate to.

In reading the book, the most ben-
eficial pieces of text that I came across were
the highlighted inspirational quotes that
showed up on every couple of pages. Say-
ings like “no one ever got bigger, faster,
stronger, or better going up against the little
guy” and “everything’s negotiable™ are
downright Trump-like.

1 don’t know about you, but things
like that inspire me and get me pumped to
do business and make deals. As you may
recall from my last article, that is the way I

feel when I read the Donald’s books.

Another great part of the book that
saves it from getting a single dollar sign
(8****) rating is the Lessons Learned sec-
tion. At the end of each chapter, Bill includes
a section that highlights the lessons he has
learned on different aspects of his life. These
aspects include goals, values, strategy, lead-
ership, vision, execution, and success.

Honestly, if you are not really in-
terested in Bill’s stories, you can probably
take just as much from the Lessons Learned
sections as you can from the rest of the book.
Some of the lessons relate back to the sto-
ries, but you’ll get the gist of it.

My only real problem with the
book is that people will buy it thinking that
they are going to learn how to succeed in
business and life. However, what the book
really teaches is how to succeed in his busi-
ness and his life.

(Continue to book review on page 4)

DEBT AND CREDIT WOES...

Marie Menses
Accounting

Today, the majority of college
students will graduate carrying some form
of debt. The bulk of the debt incurred during
college will likely be in the form of student
loans; however, for others it will be incurred
from various credit cards. While credit
cards are a necessary evil to survive during
college life, it should not result in an undue
financial burden to the student during or
after college.

Many students fail to realize that
some employers will examine a student’s
credit history in order to paint a picture of
his or her character. While this practice may
seem unfair, it plays a relevant role when
applying for government positions or, in
many instances, positions that require a high
level of trust between the employer and
employee.

‘While business school students are
exposed to many different financial and

€CONOmiIC Scenarios concerning corporate
America, there is no class that will teach
any student how to handie his/her own
personal financial situation. Instead, many
students are faced with financial woes that
are sometimes overwhelming with little to
no information on how to manage payment
of this debt. Although, with the proper
direction and guidance, debt can be
managed and damaged credit can be
repaired.

The first step to managing debt is
to consolidate all student loans before
graduation. Students incur loans through
financial aid per semester, accumulating to
several loans upon graduation. The
financial aid  website  (http://
studentaid.rutgers.edw/) is a valuable source
of information which will help resolve many
unanswered questions concerning debt
consolidation.

Please be warned that there are
many lenders who will solicit loan
consolidation offers with very attractive

interest rates. Some lenders may be
legitimate, but there exist many others who
are not. Therefore, it is very important to
gather all the right information, research the
lender and confirm any loan offer before
giving the lender any of your personal
information. For information on loan
consolidation, visit the financial aide
website and click on the scrolling banner
toward the top of the page entitled:
“consolidation news for borrowers .. .”

Credit cards are another form of
debt that will have long-lasting effects on
your financial future. While credit cards
during college help pay for books and other
necessary living expenses, they are the
foundation of your credit worthiness.

This will become a form of
measurement which lenders will use to gain
a perception of your ability to be
responsible, reliable and to which they will

(Continue to page 4)
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(Continued from page 3)

no doubt carry long-term consequences that
will affect many areas of your personal life.

The important factor in managing
credit card debt is paying down the principal
balance. Simply paying the minimum
monthly amount due will only cost you more
money in the long run. But, as life should
have it, things only get more complicated.
The Office of the Comptroller of the
Currency (OCC), which regulates credit
card lender practices, issued a rule in
January of 2003 that requires credit card
issuers to increase the minimum monthly
payment.

Although, from the outset,
increasing the minimum monthly payment
seems to adversely affect the consumer,
there is a valid reason why the OCC made
this ruling that will only benefit the
consumer. Over the past several years, there
have been numerous complaints that
consumers cannot pay their way out of debt
due to the high interest rates and fees
charged by lenders.

In order to combat that, the OCC
is forcing lenders to increase the monthly
payment due so more of the principal
balance is paid. In order for this to work,
lenders must decrease their interest rates and
fees. This will result in a new minimum

monthly payment that is double of what
lenders charge now.

The Deputy Controller for Credit
Risk of the OCC in Washington states, “We
are concerned that people were making
smaller and smaller payments, but not
making any headway” in terms of paying
off their balances. Although this rule was
issued in January of 2003, it was met with
many battles from lenders and was also
delayed due to an impending Bankruptcy
Court ruling.

Since the Bankrupicy laws were
recently changed to make filing Chapter 7
more difficult for the average consumer,
which would otherwise wipe the slate clean
of all debt, the rule concerning monthly
payments will begin to roll out over the next
12 months. The upside to all this credit
madness is that debt balances will be paid
off sooner.

For example, if you carry a
$10,000 balance at 16% interest and only
pay back 2% of your total balance every
month, it would take you 40 years (or
$19,329) to pay off this debt. But, when
your monthly payment doubles to 4% of the
total balance per month, it would take you
14 years (or $14,931) to pay off this debt.

(Continue to page 7)

Book Review

(Continued from page 3)

The individual who wrote the
inside cover presents the idea that “[Bill]
uses examples from his own life to prove
that the secrets of success can be found
within us all.” This makes a lot of sense and
changes my feelings about the stories of his
childhood experiences.

Though I did not like the book the
entire time I was reading it, overall, I did
enjoy it. Bill uses that arrogant tone that is
ever so reminiscent of the tone I love to hear
in the Trump books, and he proposes a lot
of interesting and inspirational ideas that
have really never thought of before.

That is really what 1 look for in a
good business book, so my rating can’t be
too bad I guess.

My rating for You re Hired: How
fo Succeed in Business and Life comes

down to how much you pay for the book.
And why shouldn’t it?

If you can get it for ninety-nine
cents ($0.99) like I did, I can confidently
give it five dollar signs ($3$$$). It is worth
every cent. It is a decent read as long as
you remember how little you paid for it and
youwill learn a thing or two as well.

However, if you pay the cover
price, $22.95, the rating will not be quite as
high. It is still an OK read, but in reality,
the things that the book teaches you would
probably be learned somewhere else
eventually and for a lower price no doubt.

And since most of you will not
manage to get the book for ninety-nine
cents, I am afraid that, on a scale of one to
five $’s, I must give You re Hired: How to
Succeed in Business and Life a rating of
b33 hil

SURVIVI
OFFICE
POLITICS

Y
Carol Burns
Accounting

Office politics — two words that
can evoke a collective groan in any
workplace. Let’s face it, anyone who has
ever had a job has had to deal with politics.

Whether it’s getting passed over
for a promotion, a pay raise, or for that big
office with a great view, everyone is affected
by office politics. As long as people are
involved, office politics will always be a
part of organizations.

Unfortunately, politics in the
workplace can make life miserable for
employees and managers as well.

When employees and managers
have to focus on the political aspects of
work, they’re spending less time actually
doing their work.

So how can you make life more
bearable on the job amidst all the drama?
Here are some tips for surviving office
politics.

# Have a strong work ethic. Be
responsible and do your job to the
best of your ability.

# Do your best to observe company
rules and regulations.

# Do NOT boast about your
achievements. Nobody likes a
bragger. If co-workers feel you are
bragging, you could be setting
yourself up for problems down the
road. Let your work speak for
itself.

# When you make a mistake, admit
toit. Do NOT try to put the blame

on others for your mistakes. Learn
from your mistakes.

# Do NOT be tempted to voice
discontent with your employer in
front of co-workers. Some co-
workers will not hesitate to convey
your negativity to the boss.

# Learn to get along with everyone,
including those you may not like,
or those who may not like you. Do
NOT take things too personally.
Work is work. It’s not a social
outlet,

# Do NOT bring personal problems
to work. Complaining about your
problems to other co-workers is
unpleasant and unprofessional.

# Do NOT get involved with

company  gossip. It’s
counterproductive and could end
up backfiring on you.

So, when dealing with office
politics, keep these tips in mind. Most office
politics will surface from differences
between co-workers.

Be in tune to what goes on around
you!

Learn the dynamics of your
organization without getting too involved
in the politics.

The workplace is driven by people
and relationships, and once you learn how
to deal with your fellow workers life will
be a lot easier on the job.






